




 
COSTA MESA POLICE ASSOCIATION’S 

COUNTER PROPOSAL TO THE CITY’S PROPOSAL OF 

JULY 15, 2015 

 
 

 
1. Term:  Four (4) years.  July 1, 2014 through June 30, 2018 

 
  
2. CalPERS retirement contributions and offset. 

  
a. Employees to pay entire portion of Employee Contribution to CalPERS equal to 

nine percent (9%) of pensionable income. 
   
  (1) Effective first pay period after ratification by both parties. 
 

b. Nine percent (9%) across the board salary increase for all CMPA classifications. 
 
  (1)  Effective first pay period after ratification by both parties.   

  
 
3. CalPERS Cost Sharing. 

 
a. Employees to pay five-percent (5%) of pensionable income to CalPERS to go 

toward the Employer Contribution, via “Cost Sharing.” 
 

(1) Effective upon ratification by both parties and will continue until the 
expiration date of the MOU. 

 
4. Cost of Living salary adjustments. 

 
 

a. If the “Big 3” revenues (Sales Tax, Property Tax, and Transient Occupancy Tax)  
  increase in fiscal year 15/16 compared to fiscal year 14/15, then CMPA members  
  will receive a Cost of Living adjustment of: 

 
 (1)  An amount equal to the increase in the Consumer Price Index (CPI*), not  
  to exceed two and one-half percent (2.5%). 
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*CPI = The change in the Department of Labor’s actual April Consumer 
Price Index, All Items (CPI-W) for Urban Wage Earners and Clerical 
Workers for the Los Angeles-Riverside-Orange Co. region for the period 
of April 2015 to April 2016 
 

  (2) Effective the pay period including June 30, 2016 
 

b. If the “Big 3” revenues (Sales Tax, Property Tax, and Transient Occupancy Tax)  
  increase in fiscal year 16/17 compared to fiscal year 15/16, then CMPA members  
  will receive a Cost of Living adjustment of: 

 
 (1)  An amount equal to the increase in the Consumer Price Index (CPI*), not  
  to exceed two and one-half percent (2.5%). 
 

*CPI = The change in the Department of Labor’s actual April Consumer 
Price Index, All Items (CPI-W) for Urban Wage Earners and Clerical 
Workers for the Los Angeles-Riverside-Orange Co. region for the period 
of April 2016 to April 2017 
 

  (2) Effective the pay period including June 30, 2017. 
 
 
5. Retiree Health Savings Plan (RHSP). 
 

a. Should members receive a COLA in any amount per Section 4a. or Section 4b., 
the RHSP for employees would be reinstated.  Members would contribute one 
percent (1%) of income.  There would be no matching contributions from the 
City. 

 
  (1)  Effective the same pay period as any COLA mentioned above.  
 
 
6. Starting salary upon promotion. 

 
a. Upon promotion, the new Sergeant’s starting base salary shall be 15% above that 

of the base salary of top step Police Officer.  This is consistent with the practice 
currently in place.  

 
 (1)  Effective July 1, 2014. 

 
 
7. Language clean up.  
 

 The CMPA would like to have a dialogue to remove outdated or irrelevant language 
 carrying over from prior agreements.  The discussion should include, but not be limited to 



CMPA COUNTER PROPOSAL – 07/15/2015 
(Continued) 

 
 

 
 

 references to ABLE, Flight FTOs, Corporal scheduling and the Physical Fitness 
 Committee.  

 
 
8. Continuation of language.  
 

 All language from the previous MOU will remain in full force and effect with the 
 exception of the above mentioned items. 

 
 
 
The CMPA eagerly awaits the City’s response at the August 10th meeting. 
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